The purpose of this study is to determine factors that influence the selection of student career as a public accountant. The data collection method was conducted by distributing questionnaires to Universitas Tarumanagara students. The questionnaire distributed from August to October 2018. Data processing methods were carried out by using partial least square-structural equation modeling (PLS-SEM), which is the contribution of our research, whereas previous research used SPSS as their statistic tool. We also added the motivation variable that not used in the research that we replicate. The data is first tested for its validity and reliability followed by the multicollinearity test, F2 test, adjusted R2, and finally the t test. The results showed that only financial rewards had a positive influence on the selection of student career as public accountants while professional training, professional recognition, social values, work environment, labor market considerations, personality, and self-motivation had no influence.
INTRODUCTION
Accounting students who have completed a bachelor degree have several choices in determining a career. Accounting students can continue their education to the Master degree and Doctor degree, or they can directly choose a career as employees either in private companies or government agencies. Accounting students have many career choices such as head of the accounting department, head of taxation, accounting staff, tax consultants, financial managers, analysts of accounting information systems, entrepreneurs in various fields of business like services, trading or manufacturing companies, and accountants. Accountants consist of public accountants, corporate accountants, government accountants or educator accountants.
There are many factors that influence the selection of student careers such as financial rewards, professional training, professional recognition, work environment, labor market considerations, social values, and personality. The main objective of accounting students in working besides to obtained financial rewards, is self-development which is gained from professional training and also obtaining professional recognition from the work environment. The work environment and labor market consideration of public accountants are more risky, require time, and pressure than government accountants and educator accountants.
On the other hand, career as a public accountant is considered as a prestigious career or has social value because the biggest source of income from public accountants has shifted from audit services to management consulting services. The profession of public accountants in Indonesia is far more difficult compared to developed countries such as Australia and the United States. Public accountants in Indonesia must be formally finished their education from undergraduate degree in Accounting, next they must continue their studies by taking Professional Accountant Education (PPAk), and take the Certified Public Accountant exam, as well as experience in providing services at the Public Accounting Office. The increasingly difficult challenges of public accountant careers require the readiness of accounting students to have a professionalism of work and personality.
Research on the factors that influence the choice of students' career as public accountants has been widely carried out, but the results obtained show inconsistency. Those inconsistency research results are shown below: Saputra, 2015; Sinartha and Riduwan, 2014; Suyono, 2014 , Wildiana et al. 2014 , and Yanti et al., 2014 (Asmoro et al., 2016; Sari 2013; and Chan, 2012) Professional training has an effect on student career selection as a public accountant (Asmoro et al., 2016; Saputra, 2015; Sinartha and Riduwan, 2014; Suyono, 2014; and Chan, 2012) (Rusdiansyah and Ardini, 2017; also Sari, 2013) Professional recognition has an effect on student career selection as a public accountant (Rusdiansyah and Ardini, 2017; Yanti et al., 2014; and Sari, 2013 ) (Asmoro et al., 2016; Sinartha and Riduwan, 2014; and Suyono, 2014) Social values have an effect on student career selection as a public accountant (Saputra, 2015; and Suyono, 2014) (Rusdiansyah and Ardini, 2017; Asmoro et al., 2016; Sinartha and Riduwan, 2014; Wildiana et al., 2014; Yanti et al., 2014; and Sari, 2013) Work environment has an effect on student career selection as a public accountant (Wildiana et al., 2014; and Yanti et al., 2014) (Rusdiansyah and Ardini, 2017; Asmoro et al., 2016; Saputra, 2015; Sinartha and Riduwan, 2014; Suyono, 2014; Sari, 2013; and Chan, 2012) Labor market considerations have an effect on student career selection as a public accountant (Mahariani et al., 2017; Suyono, 2014; Yanti et al., 2014; and Sari, 2013) (Rusdiansyah and Ardini, 2017; Asmoro et al., 2016; Saputra, 2015; Sinartha and Riduwan, 2014; Wildiana et al., 2014; and Chan, 2012) Personality have an effect on student career selection as a public accountant (Rusdiansyah and Ardini, 2017; Saputra, 2015; Suyono, 2014; and Chan, 2012 ) (Asmoro et al., 2016; and Yanti et al., 2014) Self-motivation have an effect on student career selection as a public accountant (Mahariani et al., 2017; Arifianto and Sukanti, 2014) -Sourch:
Compare to previous research, this research adds self-motivation from the research of (Arifianto and Sukanti, 2014) with the reason to face increasingly difficult career challenges in addition to work professionalism and personality, of course, which is no less important is self-motivation. In addition, this study uses a different statistical tool, that is partial least square-structural equation modeling (PLS-SEM), while previous studies using SPSS (Statistical Package for the Social Sciences)
THEORETICAL REVIEW
Motivation-Hygiene Theory. Motivation-hygiene theory is also known as the two-factor theory or pure motivation theory developed by Herzberg. This theory is called the twofactor theory because it consists of two factors, that is satisfaction (motivation) and dissatisfaction (hygiene) in the workplace. Satisfaction factor is an intrinsic factor, which is the drive from within each person that motivates to carry out an activity. The satisfaction factor consists of: opportunities for promotion, opportunities for personal growth, recognition, responsibility, and achievement. Factors of dissatisfaction are extrinsic factors, namely the impulse from outside one's personal, especially from the work environment. Dissatisfaction factors consist of: quality of supervision, salary, company policy, physical condition of work, relationships with other people, and job security (Robbins and Judge, 2014) . (Bangun, 2012) said that satisfaction factors are satisfiers because they can provide job satisfaction for someone and can also improve the performance of workers. However, if this is not fulfilled it does not mean that there is dissatisfaction. The same thing applies to the factor of dissatisfaction. If the factor of dissatisfaction is not fulfilled, it does not mean creating job satisfaction, but only reducing job dissatisfaction. If the satisfaction factor is improved, it will help improve performance, reduce turnover and absenteeism and support a better attitude towards management. Conversely, if the factor of dissatisfaction has been improved by the company, the morale and productivity will increase. (Dessler, 2015) cites Herzberg statement that companies are more interested in creating a self-motivated workforce. This is done by enriching the work so that the work is more challenging and by giving feedback and appreciation to employees. Motivation comes from within a person and motivation will arise only by doing work. Herzberg concluded that relying solely on financial rewards was very risky, so companies should not ignore the benefits of giving formal rewards and challenging work which is the desire of almost everyone.
Selection of Student Career as A Public Accountant.
For accounting students, one of the careers that can be chosen is public accountants. According to (Mulyadi, 2013) the profession of public accounting is a profession of public trust. The expectation of the public from the public accounting profession is a free and impartial assessment of information presented by company management in financial statements. This is also emphasized by (Hayes et al., 2014) , namely financial statements are the responsibility of company management. Public accountants will increase the usefulness and value of the financial statements of both public and non-public companies also increase the credibility of information issued by company management.
According to (Agoes, 2017) to be able to work as a public accountant in Indonesia, one must first graduate from the Faculty of Economics by majoring in undergraduate degree in accounting to obtain a Bachelor of Economics degree. After that, it will be followed by taking part in the Professional Accountant Education (PPAk) and will get the title of Accountant, then register with the Ministry of Finance to get the accountant's registration number. If a public accountant wants to obtain a practice permit, he must take the Certified Public Accountant (CPA) exam, which is held by the Indonesian Institute of Accountants (IAI) in collaboration with the Ministry of Finance. However, nowadays PPAk graduates no longer directly obtain an Accountant degree. In order to get a Chartered Accountant (CA) degree, they must take the CA exam held by IAI. Those who hold a CA can establish an Accounting Services Office (KJA) after obtaining permission from the Minister of Finance's Center for Financial Professional Development (PPPK).
Financial Rewards. According to (Bangun, 2012) financial rewards are a form of compensation paid to employees in the form of money for the services they contribute to their work. According to (Robbins and Judge, 2014) it is very important to know to what extent the rewards provided by the company can meet individual personal needs and also whether the potential attractiveness of these rewards is attractive to these individuals. (Dessler, 2015) states that not everyone will react the same to financial rewards, and not all financial rewards are suitable for all situations. Managers must understand the motivation underlying the financial reward plan. (Chan, 2012) in his research argued that students are more interested in choosing a profession as a public accountant because of financial rewards. The more clients held by a Public Accountant Office, the public accountant will be given greater financial rewards compared to other professions. The statement is on accordance with Rusdiansyah and (Ardini, 2017), (Asmoro et al., 2016) , and (Yanti et al., 2014) . The greater the financial appreciation received by a public accountant, the more students will choose public accountant as their profession.
According to (Indriani and Murti, 2018) , (Dewayani et al., 2017) , (Rusdiansyah and Ardini, 2017), (Yusran, 2017) , (Aziz et al., 2016) , (Omar et al., 2015) , (Saputra, 2015) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , (Wildiana et al., 2014) , (Chairunnisa, 2014) , (Yanti et al., 2014) and (Byrne et al., 2012) financial rewards have an effect on student career selection, whereas according to (Wen et al., 2018) , (Asmoro et al., 2016) , (Aziz et al., 2016) , (Sari, 2013) , (Chan, 2012) also (Mustapha and Abu, 2012) , financial rewards have no effect on student career selection. Thus the hypothesis can be made as follows: Ha1: Financial rewards have a positive effect on student career selection as a public accountant.
Professional Training. According to (Chan, 2012) professional training includes preparation and training that must be done before starting a career, regular training conducted in the company, training held outside the company, and work experience. A dynamic work environment requires public accountants to take professional training. Professional training provided by the company is a special attraction for public accountants. This is because the challenges faced by public accountants are higher than other accountants. (Saputra, 2015) stated that students who choose the profession of public accounting require job training to improve their professional abilities in carrying out their careers because public accountants complete their work not only based on formal education but also must be supported by practical experience in the field with adequate working hours. The more professional training offered, the more students will choose the profession as public accountants.
According to (Dewayani et al., 2017) , (Yusran, 2017) , (Asmoro et al., 2016) , (Saputra, 2015) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , and (Chan, 2012) professional training has an effect on student career selection, whereas according to (Rusdiansyah and Ardini, 2017) , (Meliana, 2014) , and (Sari, 2013) professional training has no effect on student career selection. Thus the hypothesis can be made as follows: Ha2: Professional training has a positive effect on student career selection as a public accountant.
Professional Recognition. (Asmoro et al., 2016) , (Sinartha and Riduwan, 2014) , (Yanti et al., 2014) , and (Chan, 2012) stated that professional recognition is related to selfdevelopment and recognition of the achievements of a public accountant in a professional manner. By choosing the profession of public accounting, a public accountant will face various clients who have different problems. Public accountants must use their professional expertise to overcome all these problems. Thus automatically the professional abilities of public accountants will also increase and gain professional recognition for their achievements. With the many opportunities for public accountants to develop themselves in order to obtain professional recognition, more students will choose the profession as public accountants.
According to (Indriani and Murti, 2018) , (Rusdiansyah and Ardini, 2017) , (Yusran, 2017) , (Meliana, 2014) , (Yanti et al., 2014) , (Sari, 2013) and (Byrne et al., 2012) professional recognition has an effect on student career selection, whereas according to (Dewayani et al., 2017) , (Asmoro et al., 2016) , (Sinartha and Riduwan, 2014) , and (Suyono, 2014) professional recognition has no effect on student career selection. Thus the hypothesis can be made as follows: Ha3: Professional recognition has a positive effect on student career selection as a public accountant.
Social Values. According to (Asmoro et al., 2016) , (Saputra, 2015) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , (Wildiana et al., 2014) , (Yanti et al., 2014) , and (Chan, 2012 ) social values show the community's assessment of a person's ability to socialize at work. Humans are social beings, so wherever they are, generally they will socialize with their environment in their homes, workplaces and other places. If a public accountant can interact with people around him, the obstacles he will face in completing his work will also decrease.
As social beings, public accountants must socialize with different client's work environments. If public accountants can socialize, it will automatically be easier to complete their work because public accountants can be accepted in their work environment. Thus the community will view the profession of public accounting as a good profession. The higher the social values of public accountants, the more students will choose the profession as public accountants.
According to (Saputra, 2015) , (Meliana, 2014) , and (Suyono, 2014) social values have an effect on student career selection, whereas according to (Indriani and Murti, 2018) , (Rusdiansyah and Ardini, 2017), (Asmoro et al., 2016) , (Sinartha and Riduwan, 2014) , (Wildiana et al., 2014) , (Yanti et al., 2014) , and (Sari, 2013) social values have no effect on student career selection. Thus the hypothesis can be made as follows: Ha4: Social values have a positive effect on student career selection as a public accountant.
Work Environment. According to (Sinartha and Riduwan, 2014) the work environment is one of the factors that influence employee productivity. The nature of the work in the Public Accountant Office is more time-consuming so it tends to be related to overtime working hours. Job as a public accountant is more attractive. The level of intense competition in the work environment is also felt by public accountants. (Yanti et al., 2014) explained that students who have high competency souls tend to choose a work environment that presents challenges so that satisfaction arises when they can solve the challenges given well. High pressure also exists in the work environment of public accountants, especially with regard to the date line of completion of work. The work environment is one of the factors considered in selecting a student's career as a public accountant.
(Rusdiansyah and Ardini, 2017) in their research stated that a public accountant is required to be willing to work with an intensity of longer time, work harder with a level of intense competition, and a lot of work pressure to produce good work results. The higher the challenges in the work environment, the more students will choose the profession as public accountants.
According to (Dewayani et al., 2017) , (Omar et al., 2015) , (Wildiana et al., 2014) and (Yanti et al., 2014) the work environment has an effect on student career selection, whereas according to (Rusdiansyah and Ardini, 2017) , (Asmoro et al., 2016) , (Saputra, 2015) , (Chairunnisa, 2014) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , (Sari, 2013) , and (Chan, 2012) work environment has no effect on student career selection. Thus the hypothesis can be made as follows: Ha5: The work environment has a positive effect on student career selection as a public accountant.
Labor Market Considerations. (Suyono, 2014) in his research stated that work that has a broader job market shows that the job profession has job security so that it becomes a consideration for someone in choosing a career. The greater the development opportunity of the work, the greater the chance of the reward to be obtained. (Sari, 2013) explained that career security reflected in a chosen career can last for a long period of time and can continue until someone retires. (Mahariani et al., 2017) and (Asmoro et al., 2016) explained that generally students choose jobs according to the availability of information so that more jobs are available in the future to be considered in choosing a career. The greater the chance of labor market consideration, the greater the desire of students who will choose the profession as public accountants.
According to (Indriani and Murti, 2018) , (Dewayani et al., 2017) , (Mahariani et al., 2017) , (Suyono, 2014) , (Yanti et al., 2014) , and (Sari, 2013) labor market considerations have an effect on student career selection, whereas according to (Rusdiansyah and Ardini, 2017) , (Asmoro et al., 2016) , (Lukman and Juniati, 2016) , (Saputra, 2015) , (Chairunnisa, 2014) , (Meliana, 2014) , (Sinartha and Riduwan, 2014) , (Wildiana et al., 2014) , and (Chan, 2012) labor market considerations do not have an effect on student career selection. Thus the hypothesis can be made as follows: Ha6: Labor market considerations has a positive effect on student career selection as a public accountant.
Personality. According to (Rusdiansyah and Andini, 2017) personality means psychological characteristics from within that determine and reflect how a person responds to his environment. According to (Suyono, 2014) personality shows how to control or reflect a person's personality at work.
(Rusdiansyah and Andini, 2017), (Yanti et al., 2014) , and (Chan, 2012) stated that personality is one of the factors that determine individual behavior when dealing with certain situations or conditions. This proves that personality influences a person's behavior. The reason for someone losing their job is due to a personality mismatch with the chosen job. Every person has a different personality because it deals with a person's behavior when in a condition. Accounting students who pursue perfection, demand loyalty, expect recognition of their achievements, enjoy challenges, and accept difficult tasks tend to choose careers as public accountants. The more appropriate the personality of a person with the profession of public accounting, students will tend to choose a profession as a public accountant.
According to (Rusdiansyah and Ardini, 2017), (Saputra, 2015) , (Meliana, 2014) , (Suyono, 2014) , and (Chan, 2012) personality has an effect on student career selection, whereas according to (Asmoro et al., 2016) and (Yanti et al., 2014) personality has no effect on student career selection. Thus the hypothesis can be made as follows: Ha7: Personality has a positive effect on student career selection as a public accountant.
Self-Motivation.
According to (Sardiman, 2016) , self-motivation is a motive (driving force) that becomes active and its functioning does not need to be stimulated from the outside because from inside of every individual there is an urge to do something. Selfmotivation can also be called internal motivation. According to (Mahariani et al., 2017) self-motivation can be described by a willingness to progress, the ability to take initiative and act effectively, and the ability to face a failure experienced. When accounting students are motivated to become a public accountant, these students will try as much as possible to achieve the career they want.
According to (Mahariani et al., 2017) also (Arifianto and Sukanti, 2014) selfmotivation has an effect on the career choice of students as public accountants. Thus the hypothesis can be made as follows: Ha8: Self-motivation has a positive effect on student career selection as a public accountant.
METHODOLOGY
Population and Sampling Method. The population in this study was the accounting student from Universitas Tarumanagara who registered in the odd semester for 2018/2019 who was preparing their final essays. This study uses probability sampling as a sampling method, which means that every accounting student at Universitas Tarumanagara has the same opportunity to be selected as a sample. The sampling technique used was simple random sampling. The size of the study sample was 200 students.
Variable Operationalization. This study consists of dependent variables and independent variables. The dependent variable in this study is the selection of student careers while the independent variables in this study are financial rewards, professional training, professional recognition, social values, work environment, labor market considerations, personality, and self-motivation. Operationalization of variables in this study is measured using several indicators that have been developed.
Data Processing Techniques. The questionnaire was distributed to 200 students and it turned out that the returned questionnaire was 58% (115 respondents). Next, we use the partial least square-structural equation modeling (PLS-SEM) method in analyzing data by using Smart PLS version 3 software. Based on Table 2 , all variables can be said to be valid because the value of AVE (Average Variance Extracted) exceeds 0.5. This shows that each indicator of the variable meets the criteria for convergent validity.
Test Results for Discriminant Validity
Below are the results of cross-loading: From table 3, it can be seen that each of the indicators in a variable is different from the indicator in the other variables indicated by the higher loading score in the construct itself. Thus all variables pass the discriminant validity test.
Reliability Test Results. Presented below are the results of loading factor from variables that are used in this research: From table 4, it can be seen that those indicators have a value of loading factor > 0.4. This results show that the above indicators can be said to be reliable.
Besides using the loading factors of each instrument, reliability can also be seen from composite reliability, which is presented in the following table: 
DISCUSSION
The following are the results of the F 2 test and the t test for each hypothesis: From table 6, it can be seen that the results of the t test are 0,000 with a coefficient of 0.512 which means that financial rewards have a positive effect on the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0.412 which indicates that the influence of financial rewards on the career choice of students as public accountants is moderate. Thus Ha1 is accepted. Many students are interested in choosing a career as public accountants because public accounting firms offer high financial rewards to their employees.
This result is consistent with research conducted by (Indriani and Murti, 2018) , (Dewayani et al., 2017) , (Rusdiansyah and Ardini, 2017) , (Yusran, 2017) , (Omar et al., 2015) , (Saputra, 2015) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , (Wildiana et al., 2014) , (Chairunnisa, 2014) , (Yanti et al., 2014) , and (Byrne et al., 2012) . However, this study is not consistent with (Wen et al., 2018) , (Asmoro et al., 2016) , (Aziz et al., 2016) , (Sari, 2013) , (Chan, 2012) also (Mustapha and Abu Hassan, 2012) .
From table 6, it can be seen that the results of the t test are 0.776 with a coefficient of -0.029 which means that professional training does not affect the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0.001 which indicates that the effect of professional training on student career selection as a public accountant is meaningless. Thus Ha2 is not accepted.
This shows that professional training is not the reason for students to choose careers as public accountants. They consider that professional training can be obtained from various parties not only from public accounting office so that the offer of professional training does not encourage students to choose careers as public accountants. The results of this study are consistent with (Rusdiansyah and Ardini, 2017), (Meliana, 2014), and (Sari, 2013) , where they also found no influence on professional training on student career selection as public accountants. However, these results are not consistent with (Dewayani et al., 2017) , (Yusran, 2017) , (Asmoro et al., 2016) , (Saputra, 2015) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , and (Chan, 2012) .
From table 6, it can be seen that the results of the t test are 0.490 with a coefficient of 0.068 which means that professional recognition does not affect the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0.006 which indicates that the effect of professional recognition on student career selection as a public accountant is meaningless. Thus Ha3 is not accepted. This shows that professional recognition is not the reason for students to choose careers as public accountants. They choose careers as public accountants not to obtain professional recognition. In general, people will select career by looking more at whether the career can support his family or not. This causes professional recognition not to encourage students to choose careers as public accountants.
The results of this study are consistent with (Dewayani et al., 2017) , (Asmoro et al., 2016) , (Sinartha and Riduwan, 2014) , and (Suyono, 2014) where professional recognition has no influence on student career selection. This result is not consistent with the research of Indriani and Murti (2018) , Rusdiansyah and Ardini (2017), Yusran (2017) , (Meliana, 2014) , (Yanti et al., 2014) , (Sari, 2013) , and (Byrne et al., 2012) .
From table 6, it can be seen that the results of the t test are 0.057 with a coefficient of 0.273 which means that social values do not influence the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0.077 which indicates that the influence of social values on the career choice of students as public accountants is very small. Thus Ha4 is not accepted. This shows that social values are not the reason for students to choose careers as public accountants. They assume that social values are not only obtained from the work environment but can also be obtained outside the work environment. This is because with the development of technology, students can more easily socialize in various environments by using technology, such as whatsapp, line, and other social media applications so that social values do not encourage students to choose careers as public accountants.
The results of this study are consistent with (Indriani and Murti, 2018) , (Rusdiansyah and Ardini, 2017), (Asmoro et al., 2016) , (Sinartha and Riduwan, 2014) , (Wildiana et al., 2014) , (Yanti et al., 2014), and (Sari, 2013) where social values have no influence on student career selection. This result is not consistent with (Saputra, 2015) , (Meliana, 2014) , and (Suyono, 2014) .
From table 6, it can be seen that the results of the t test are 0.874 with a coefficient of -0.017 which means that the work environment does not affect the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0,000 which indicates that the influence of the work environment on the selection of student careers as a public accountant is meaningless. Thus Ha5 is not accepted. This shows that the work environment is not the reason for students to choose careers as public accountants. They consider that the work environment of public accountants is too demanding for long overtime hours and there is also a high pressure on the public accounting profession, so the work environment does not encourage students to choose careers as public accountants.
The results of this study are consistent with (Dewayani et al., 2017) , (Rusdiansyah and Ardini, 2017), (Asmoro et al., 2016) , (Saputra, 2015) , (Sinartha and Riduwan, 2014) , (Suyono, 2014) , (Sari, 2013) , and (Chan, 2012) where the work environment has no influence on student career selection. This result is not consistent with (Omar et al., 2015) , (Wildiana et al., 2014) and (Yanti et al., 2014) .
From table 6, it can be seen that the results of the t test are 0.393 with a coefficient of 0.078 meaning that the labor market considerations do not influence the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0.008 which indicates that the effect of labor market considerations on the selection of student careers as public accountants is meaningless. Thus Ha6 is not accepted. This shows that labor market considerations are not the reason for students to choose careers as public accountants. They consider that although there is a large amount of public accountant information available, in reality there are many public accountants who change KAPs or change professions because of attractive financial offers from other parties, so that labor market considerations do not encourage students to choose careers as public accountants.
The results of this study are consistent with (Dewayani et al., 2017) , (Rusdiansyah and Ardini, 2017), (Asmoro et al., 2016) , (Lukman and Juniati, 2016) , (Saputra, 2015) , (Meliana, 2014) , (Sinartha and Riduwan, 2014) , (Wildiana et al., 2014) , and (Chan, 2012) where labor market considerations have no influence on student career selection. This result is not consistent with the study of (Indriani and Murti, 2018) , (Mahariani et al., 2017) , (Suyono, 2014) , (Yanti et al., 2014), and (Sari, 2013) .
From table 6, it can be seen that the results of the t test are 0.957 with a coefficient of 0.005 which means that the personality does not affect the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0,000 which indicates that the influence of personality on student career selection as a public accountant is meaningless. Thus Ha7 is not accepted. This shows that personality is not the reason for students to choose careers as public accountants.
They assume that career selection does not depend on personality, so personality does not encourage students to choose careers as public accountants. The results of this study are consistent with (Asmoro et al., 2016) and (Yanti et al., 2014) where personality has no effect on student career selection. These results are not consistent with the research of (Rusdiansyah and Ardini, 2017), (Saputra, 2015) , (Meliana, 2014) , (Suyono, 2014) , and (Chan, 2012) .
From table 6, it can be seen that the results of the t test are 0.755 with a coefficient of -0.030 which means that self-motivation does not affect the selection of the student career as public accountants. This is also reinforced by the results of the F 2 test which is 0.002 which indicates that the effect of self-motivation on the selection of the student career as public accountants is meaningless. Thus Ha8 is not accepted. This shows that self-motivation is not the reason for students to choose careers as public accountants. They assume that career selection does not depend on self-motivation, so self-motivation does not encourage students to choose careers as public accountants. This result is not consistent with the study of (Mahariani et al., 2017) and (Arifianto and Sukanti, 2014) .
CONCLUSION
The results of this study indicate that students emphasize more on financial rewards in selecting a career as a public accountant. This is indeed undeniable because students after graduation are considered independent. This means that undergraduate students able to earn their own income, no longer financed by their parents. But with the higher cost of living in Jakarta, the students will indirectly pay more attention to financial reward when choosing a career.
